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FRACTIONAL GENERAL COUNSEL AND GENERAL BUSINESS ATTORNEY 
NON-EQUITY PARTNER 

 
We are looking for the right attorney to join our growing team! 

 
We are proof that the old way is not the only way. We’ve built a successful law firm by prioritizing 
lasting relationships, well-being, and personal fulfillment. Our thriving professionals are building 
meaningful careers while maintaining their compassion, integrity, and creativity. 
 
Currently, we are seeking experienced and motivated attorneys who can contribute significant 
business to the firm. You will practice at the partner level in a cloud-based and human-centered 
environment. We will invest in your success, including providing ongoing support for your client work 
and your strategic business development. 
 
As an entirely cloud-based firm, we are proud of the stable and supportive workplace we’ve built, 
despite being remote. If you would thrive in a workplace environment where: 

• Team members genuinely care for each other, personally as well as professionally. 

• Communication among the team is effortless and consistent 

• Everyone understands the long- and short-term goals of the firm, and how they contribute 

• Transparency is paramount 

• Creativity is embraced 

• Laughter is a part of daily life 
 
And you: 

• Are licensed in Texas or a reciprocal state 

• Have a minimum of 8-10 years of experience supporting small to mid-sized businesses with a 
range of matters, including drafting and negotiating business contracts 

• Enjoy bringing in new business 

• Would bring a portable book of business and a strong network of repeat referral sources centered 
on small to mid-sized businesses 

 
…you might be the perfect fit for this non-equity partner position! 
 
To help you better determine whether this is where you belong, please review our firm website, 
including our Careers page, as well as the information below. 

 
Specifics About This Position 

 
Responsibilities 

• Work closely with clients to identify and address legal needs, develop and provide strategic 
guidance, integrate legal strategy into business planning, and manage risk and compliance, 
including assessing legal significance of business decisions, providing general business counsel, 
and drafting and negotiating contracts 

• Prioritize, organize, and manage personal docket, clients, and client matters – with team support 

• Participate in standard firm responsibilities (e.g., team meetings, time keeping) 

• Work with firm leadership on consistent, strategic business development  

• Persistently build and maintain book of business  

http://www.gretchenmccordlaw.com/
https://gretchenmccordlaw.com/
https://gretchenmccordlaw.com/careers/
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• Actively nurture referral networks and continually build new referral relationships 

• Future responsibilities may include supervising and/or advising junior attorneys  
 
Required Skills 

• Ability to understand and assess details in the context of the bigger picture 

• Exceptional analytical and problem-solving skills 

• Ability to prioritize and balance different workloads including client management and business 
development  

• Proven record of strong and lasting relationships 

• Demonstrated record of successful and strategic business development 

• Work well both independently and collaboratively with internal and external teams 

• Excellent oral and written communication skills and legal writing skills  
 
About Business Development at Our Firm: 

• Our business development strategy focuses on building and cultivating long-lasting relationships. 

• We have disciplined processes for (1) identifying valuable referral sources and (2) securing 
productive relationships with them.  

• We invest our efforts thoughtfully and intentionally, and we will invest in your success.  

• We will mentor you and provide a team to support your business development, sharing ways to 
make the most of your time while keeping referral sources engaged and consistently productive. 

 
Benefits Include: 

• Work environment: 
o Positive and energetic atmosphere  
o Learning and growing are encouraged  
o Collaborative teams 
o Highly refined processes, systems, and tools 
o Fully cloud-based (remote) firm 
o Flexible schedule, so long as it’s consistent 
o No weekends or nights required or expected 

• Time off: 
o 17 paid holidays  
o Paid vacation 
o Flexible, unlimited personal time off (really & truly! – within reason)  

• Insurance: 
o Contribution to health care premiums available  
o Dental and vision coverage available 
o Basic Life and AD&D coverage available 

• Financial:  
o Retirement investment plan with limited matching contributions (in process) 
o Perpetual origination bonuses 
o Financial and other support for business development and personal, professional development 
o Annual discretionary bonuses 
o Annual budget for CLE and office equipment; State Bar dues paid 

 
Compensation 

• Formula: Percentage of amount billed (not collected) + perpetual origination bonus (including on 
work billed by others) 

• Structure: Base salary plus regular “true-ups” for work exceeding required minimum billable 
amount (not minimum hours; we use flat-fee billing) 

• Anticipated Starting Base Salary: $165,000 - $265,000 
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o Amount of base salary determined by a combination of level of experience, average billables, 
and ability to bring in business 

 
Who We Are 

 
Our Mission 
Our mission is to create a more compassionate world by being the change we wish to see.  
 
Our Firm  
We are a firm of accomplished, entrepreneurial women with ambitious goals for ourselves and our 
clients. In this firm: 

• Human values are the core of our culture, how we work, and who we work with. 

• Strong, lasting relationships with clients, colleagues, and each other form the foundation for all we 
do.  

• We believe that collaboration yields greater success than competition can. 

• We understand that focus, consistency, and persistence yield results. 
 
Our Ideal Clients 

• Are established upper-small and middle-market businesses (minimum $5-10MM in revenue) and 
funded start-ups led by experienced entrepreneurs. 

• Appreciate the value of a forward-looking approach to addressing legal needs rather than an ad 
hoc approach of addressing needs as they arise. 

• Have consistent need for ongoing legal counsel but do not need full-time in-house counsel. 

• Share our human-centered values. 
 
What We Do 

• Fractional general counsel and integrative legal strategy  

• General business advisory, legal planning, business contracts, and negotiations 

• Trademark, brand, copyright, and asset protection 
 
How We Do It 
Our objective is to be a trusted advisor embedded with our client so that we can provide strategic 
guidance with an eye on the client’s big picture and long-term goals. We do this by: 

• Truly getting to know our client and their vision, goals, and values. 

• Fully understanding our client’s business and its operations.  

• Integrating holistic, long-term legal strategy into our client’s business planning. 

• Consistently staying in touch with our clients, even during slow periods. 
 

How to Apply 
 
To apply, please email a cover letter, current resume, and writing sample (ideally, any type of 
contract that you’ve drafted yourself) to careers@gretchenmccordlaw.com. 

 


